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AboutliC)

Established in 2015, M/S Al Asad Recruitment has emerged as a trusted name in
Bangladesh's overseas employment sector. We have been steadfast in our mission to
bridge the gap between skilled Bangladeshi professionals and global employment
opportunities.

Our comprehensive services encompass every facet of the recruitment process: from
initial candidate sourcing and rigorous selection procedures to medical examinations,
police clearances, visa processing, pre-departure training, and final deployment. Each
step is meticulously managed to ensure compliance with international standards and to
uphold the trust placed in us by both clients and candidates.

Over the years, we've cultivated robust partnerships with esteemed employers across
the Gulf and Middle Eastern regions, facilitating employment opportunities in sectors
such as construction, technical & mechanical maintenance, agriculture, manufacturing,
hospitality, healthcare, and more. Our commitment to ethical recruitment practices,
transparency, and candidate welfare has solidified our reputation as a reliable
manpower agency.

Al Asad Recruitment strives to empower individuals by creating opportunities for them
to improve their livelihood and contribute meaningfully to their families and
communities. Our dedicated team works tirelessly to ensure that every candidate is well-
prepared, informed, and confident as they embark on their overseas employment

journey.




Message

“If you want to build a ship, don’t drum up people to collect wood and assign tasks; instead, teach
them to long for the endless immensity of the sea.”
- Antoine de Saint-Exupéry

At 'M/S Al-Asad Recruitment', Quality and Commitment are our guiding principles. I'm privileged to
introduce our company, affiliated with successful businesses and ventures. Our mission goes beyond
sending workers abroad; it's about preparing individuals to thrive and grow in new environments with
dignity, purpose, and preparation. Our slogan, “Quality and Commitment”, reflects how we work,
lead, and serve.

We're a company born from experience and built on trust, active in the overseas manpower sector
since 2015. This early phase gave us a deep understanding of the challenges and opportunities,
shaping our direction and values. We maintain high standards across every step of the recruitment
process, with a strong foundation built on professionalism, ethics, and a people-first approach.

We've formed strong partnerships with employers across the Gulf and Middle East, earning a
reputation for reliability, efficiency, and compliance. Looking ahead, we're committed to embracing
modern technologies, expanding into new markets, and promoting safe, ethical, and structured
migration. Our focus remains on quality, transparency, and sustainable growth.

Thank you to our clients and workers. We move forward together, with hope and hard work.

Warm regards,

Asad Hossain
Chairman
M/S Al Asad Recruitment
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Our Values

Integrity, transparency, and dedication form the cornerstone of
our operations. We prioritize ethical recruitment, ensuring every
candidate is treated with respect and fairness. Our commitment
to excellence drives us to continuously refine our processes,
fostering trust among clients and job seekers alike.

O e . Our Mission

{ON - Aqg,

320
: o Wy
:\\\\\\\ |

; 40
////////, Y,

To connect skilled Bangladeshi professionals with
reputable international employers, facilitating
opportunities that enhance livelihoods and contribute
to global workforce development. We aim to uphold
the highest standards of recruitment, ensuring
compliance, efficiency, and candidate satisfaction at
every stage.

....................................

Our Vision

To be recognized as Bangladesh's leading overseas
recruitment agency, renowned for our ethical practices,
comprehensive services, and unwavering commitment to
client and candidate success. We envision a future where
every Bangladeshi seeking overseas employment can rely
on us as their trusted partner.
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Organizational m

ASAD HOSSAIN
PROPRIETOR

Jashim Uddin
CEO

Ashraful Islam MD MANZUR ALAM
Senior Executive EXECUTIVE
Marketing ACCOUNCE

MD SHAON HOWLADER REJA AHMED RAJIB MD MASUD RANA
EXECUTIVE EXECUTIVE EXECUTIVE
BMET SECTION VISA SECTION MEDICAL SECTION

MD RAKIBUL ISLAM
OFFICER
VISA (ASSISTANT)

EXECUTIVE OFFICER
FLIGHT SECTION BMET (ASSISTANT)

MD SABUJ RAREE SAMIA JAHAN LUNA
OFFICER OFFICER OFFICER

MEDICAL (ASSISTANT) FLIGHT (ASSISTANT) DATA ENTRY OPERATOR

OFFICER OFFICER OFFICER
MARKETING (ASSISTANT) RECEPTION COMPLAIN SECTION
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How we TS

We follow a systematic 10-step recruitment process to ensure the selection of qualified

candidates for overseas employment:

1. Client Consultation: Engage with employers to understand their specific
manpower requirements.

2. Job Order Verification: Authenticate job orders and obtain
necessary approvals from relevant authorities.

3. Candidate Sourcing: Utilize various channels to attract potential
candidates, including job fairs and online platforms.

4. Pre-Screening: Assess applicants' qualifications and experience to
match job specifications.

5. Interview Coordination: Arrange interviews between candidates
and employer representatives.

6. Medical Examination: Facilitate comprehensive health checks at
authorized medical centers.

7. Document Processing: Assist candidates in obtaining required
documents, such as police clearance and training certificates.

8. Visa Application: Prepare and submit visa applications, ensuring all
documentation is complete and accurate.

9. Pre-Departure Orientation: Conduct training sessions to prepare
candidates for their new work environment.

10. Deployment: Coordinate travel arrangements and provide
support until candidates reach their destination.
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Technical & Mechanical
Maintenance

Electrician

Machine Operator

Technical (IT/Engineering)
Instrument Technician
Mechanical Fitter

Insulator

Electrical Fitter

Installer

H.V Power Line Labor
Mechanic Technician

High Voltage Line Labor

A/C Technician

Mechanic

Gas Machine Operator
Generator Station Operator
Telecom Technician
Desalination Plant Controlling
Gardening Technician
Underground Cable Electrician
Sound Technician

Electrical Helper

Photostat Mechanic

Auto Mechanic

Auto Electrician

Electrical Foreman

Washing Machine Operator
Health Care Tech Labor

Driving

M.V. Driver
Truck Driver

Trailer Driver
Road Vehicle Driver

Hotel & Catering

Catering Service
Assistant Cook
General Cook
Waiter/ Waitress
Kitchen Labor
Sweet Maker

Salad Maker

Food Supply Technician
Chef

Catering Supervisor
Janitor

Iron Labor

Laundry Labor

Agriculture & Manufacturing

Pest Control

Farmer

Farming Labor
Gardener Specialist
Agricultural Labor
Harvester (General)
Porter

Furniture Carpenter
Shuttering Carpenters
Dress Maker

Cleaning Service

City Cleaner
Sweeper

General Cleaner
Hospital Cleaner
Glass Cleaner

Car Washing Labor

Factory & Labor Jobs

Still Fixer

Factory Labor

Supervisor

Shift Gang Leader
General Helper

Traded Hepler

Lineman Foreman

Safety Operator

Poklin Operator
Overhead Foreman
General Workers
Production workers

L U Labor

STRL Fabricator

Sheet Metal FAB

Sheet Metal Fitter

Rigger

Barber

Forklift Operator (Licensed)
Sofa Maker

Finishing Carpenter

Seat Maker

Forklift Operator (Licensed)
Loading-Unloading Labor
Social Care Specialist Labor
Equipment Labor

Clearing Service Maintenance




Why Choos

Choosing the right recruitment agency makes all the difference when it comes to overseas
employment. At M/S Al Asad Recruitment, we don’t just fill vacancies—we connect lives, careers,
and futures. Here’s why so many employers and candidates continue to place their trust in us:

I. Transparent and Ethical Recruitment Practices

Integrity is the backbone of our work. We operate with full transparency at every stage—from
sourcing candidates to post-deployment support. We strictly follow government and international
labor guidelines, ensuring ethical practices, no hidden costs, and complete honesty with both
clients and workers.

2. End-to-End Recruitment Support

Our in-house departments cover every stage of the overseas employment journey. From
marketing, medical checks, visa processing, and police clearance to final deployment, everything is
managed under one roof. This centralized process helps reduce errors, delays, and dependency on
third parties.

3. Personalized Candidate & Client Service
Every employer has unique needs. Every candidate has a different story. We invest time in

understanding both, offering customized solutions instead of one-size-fits-all placements. Whether
it’s a bulk requirement or a niche skill set, we match the right person to the right job

4. High-Quality Talent Pool

We prioritize quality over quantity. All applicants go through a strict selection and verification
process, including interviews, background checks, medicals, and pre-departure training. The
result? High job retention rates and satisfied overseas clients who return to us again and again.

5. Proactive Communication & Follow-up

We don’t disappear after deployment. Our support team maintains regular communication with
both employers and employees, addressing any concerns, facilitating smooth transitions, and
ensuring long-term satisfaction.

With thousands successfully placed across the Gulf and Middle East, Al Asad Recruitment is a
name built on results, responsibility, and reliability.
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Licenses & Certifications

S No.: 1010 Date: 28Sep 2022 |2

PN EANGLADESH ASSOCIATION OF INTERNATIONAL
ZUllY RECRUITING AGENCIES [BAIRA]
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Licenses & Certifications
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Testimonials

"Al Asad Recruitment
ensured a seamless hiring
process. Their professionalism
is commendable."

- Mohammad Rahman, Site

r"Thanks to Al Asad, |
secured a rewarding
position abroad. Their
support was invaluable."

- Fatima Begum, Registered

~

r
"The team at Al Asad
matched me with a role that
perfectly fits my skills."

- Abdul Karim, Mechanical
Engineer

~

Supervisor Nurse
\ I\, AS 4
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Their attention to detail and Al Asad's guidance ma}de my Iappreqate.thelrtransparency
. . o overseas employment journey and dedication throughout the
candidate care is outstanding. " . "
smooth and stress-free. recruitment process.
- Ayesha Siddiqua, Hospitality Rashid Ahmed, Electrical - Nusrat Jahan, Administrative
Manager . .
Technician Assistant
\ WAN FAN ¥
a % f N
. L . "Al Asad Recruitment opened
Their expertise in international o
. . o doors to global opportunities for
placements is truly impressive. me."
Imran Hossain, Civil Engineer - Sadia Khan, IT Specialist
\ A N 4
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